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	Job Title:
	Cricket Development Officer- Carlisle
	Position:
	Full Time
40 hours per week

	Location:
	Based from home with flexibility in terms of location depending on the specific tasks.

	Employee 
	  
	Date:
	July 2025

	Responsible For
	N/A
	Responsible to
	Managing Director

	Job Description/Person Specification

	Purpose of the role: 

To fully support key project work for CCL as part of the Countywide Plan developed by the Managing Director and the Board of Directors.  

The role is split into 2 key areas: working with clubs and the community, and the strategic school delivery around the needs of Inspiring Generations including coaching, leadership work, supporting and increasing the number of recreational club volunteers (workforce) and transitioning pupils to All Stars Cricket, Dynamos, softball and club age group cricket. 

Main responsibilities and tasks:

· Supporting CCL to deliver Inspiring Generations, through our Countywide Plan within   Cumbria.
· Delivering targets set within your nominated geographical area for Cumbria’s overall strategy. 
· Managing, administering and coaching on and school and community programmes within your geographical area of work.
· Taking the lead Club Support Roadshows in your geographical area.
· Increasing the number of clubs running National Programmes, All Stars Cricket and Dynamos, thus growing the number of junior cricket participants, focusing on growing participation opportunities in lower social economic areas.
· Delivering the Chance to Shine Coaching Programme including the development of leaders.
· Supporting the Safeguarding and Club Support Officer as required.
· Supporting cricket to deliver All-Inclusive activities, including Table Cricket, and other participation opportunities-including having one All Inclusive Hub in your geographical area.
· Providing effective communication with schools, clubs and parents.
· Leading and coordinating player pathway in your geographical area including selection of squads and coaches.
· Proactively encouraging volunteer participation in Get Set Weekend and nominations for the Cricket Collective Awards.
· Working closely with other partners to coordinate both indoor and outdoor competition and festival opportunities, initiating these where appropriate. 
· Ensuring that monitoring and evaluation systems are in place, meeting agreed KPIs and reporting to the Managing Director as required. 
· Ensuring compliance with all health and safety legislation and associated codes of practice, authorities, partners and NGB policies. 
· Attending all meetings and undertaking training relevant to the role. 
· Supporting the other CDOs as required.
· Undertaking any other duties that might reasonably be deemed within the status of the job and appropriate to the post.

Person Specification: 

· Have a knowledge and passion for the game of cricket.
· Possess excellent organisational and administrative skills.
· Be computer literate and an effective user of Excel, PowerPoint and other Microsoft programmes.
· Understand the CtS programmes, including the Key Stage 1 offer.
· Understand partnership working and be able to make links with contacts throughout the area. 
· Have current EDI, Safeguarding and Anti-Discrimination training
· Have experience of working with recreational sports clubs. 
· Be able to differentiate in all teaching/coaching sessions. 
· Possess excellent leadership skills.
· Have excellent communication skills at all levels.
· Have a working knowledge of School to Club partnerships and Cricket Development Pathways. 
· Hold a current ECB DBS, First Aid and ECBCA Insurance.
· Be tutor trained or, a commitment to achieving this within a short period of time. 
· Have the ability to work independently and as part of a team with excellent time management skills. 
· Be able to work flexible and unsociable hours (evenings and weekends). 
· Be flexible to travel independently across the county.
· Have the right to work in the UK.
· Hold a full and valid UK driving licence.


Legal responsibilities and policies:

· To adhere to the Company’s Employment Policies and Procedures, including the Company’s Health & Safety Policy and any other policy that may be in force from time to time.
· To buy into the Company’s ethos and understand the broader interests of the Company’s business.
· To undergo appropriate training as required by the Company.
· To understand, maintain and promulgate the workplace ethos at all times whilst undertaking your duties and responsibilities.


It is the intention of Cumbria Cricket Limited that this Job Description is seen as a guide to the major areas and duties for which the jobholder is accountable.  However, the business may change and the jobholder’s obligations may vary and develop. This Job Description should therefore be seen as a guide and not as a permanent, definitive and exhaustive statement. 


	On behalf of the Company:
	
	Date:
	

	Employee:

	
	Date:
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